Questionnaire for the Self-Assessment of the Formation 
in Catholic Major Seminaries
天主教大修院
培育自我評估問卷
(繁體版）
Preliminary Remarks
Purpose of Questionnaire
The Commission for the Catholic Church in China, since the beginning of its work in 2007, has been concerned with the formation in the Major Seminaries in China. This Questionnaire aims at reaching a general assessment I) of the Formation guidelines followed by the formators and II) of the objective situation in Major Seminaries. Some questions are also added on III) Vocational Discernment and IV) Admission of the candidates to the seminary.
This Questionnaire, based upon the general standard for any Catholic Major Seminary in the world, is recommended to be used for the assessment of Major Seminaries in China by concerned Church authorities.
前言
問卷目的
聖座中國教會問題委員會，自二零零七年展開工作以來，就關心中國天主教大修院的培育。此問卷乃根據全球各大修院的普遍準則寫成，現推薦給有關的教會權威，作為中國各大修院自我評估之用。
本問卷旨在收集總體評估意見，範圍包括：
1. 培育者所依據的培育指引；
2. 中國各大修院之客觀實況。
也有部分問題關於：
3. 聖召辨別；
4. 大修院候選人的錄取要求。
1. Levels and Ways of Conducting the Questionnaire
* The first and the most basic level is from the inside of the Seminary itself. The second level would require “someone” (e.g. a formator from another Seminary) outside the Seminary who acts in a friendly way as a “Visitor”. The first two levels are meant to collect information (both from inside and outside). The third level is that of interpreting the responses to the questionnaire by relevant Church authorities . 

 * All Respondents should provide name, position, age, years in priesthood (if applicable)
進行的層次與方法
* 問卷分三個層次進行：首先，最基本的從修院本身開始。其次，邀請一位本修院以外的人士（例如：另一修院的培育者）前來作友好善意的評估。這兩層次評估的目的，是為了收集資訊（包括本身及外來觀察所得）。第三，由有關的教會權威闡釋回復問卷的意見。
* 所有問卷回復者，必須填寫姓名、年齡、晉鐸年資（如果合適）。
2. Confidentiality and Cautiousness
The assessment itself is a delicate matter. Due caution is to be taken so as to give confidence to people who provide information.
保密和謹慎原則
這項「評估」是一件重要的事，必須謹慎處理，使回答問卷的人士有信心和真誠地提供資訊。
I)  Formation Guidelines 
培育指引
A. Basic Belief
基本信念
By Formation we mean a journey of faith in which a seminarian experiences a joyous response to God’s call through the process of discernment, human and spiritual development.
培育：指修生的信仰旅程，透過明辨及人格與靈修發展的過程，經驗到對天主的召叫之歡欣回應。
A journey of faith means that the seminarian is an active subject, who, nourished by his faith, cooperates with God in shaping of his own personality in light of Jesus Christ, the model of Priest. The journey though indicating a life-long process will be better divided into two stages: initial formation (within the context of Seminary) and on-going formation after the priestly ordination. 
信仰旅程：修生是修院培育的主體，他有信仰滋養，與天主合作，按照神父的典範耶穌基督，塑造自己的人格，邁向鐸職。儘管這信仰旅程是畢生的過程，但評估時最好分開兩個階段：初期培育（在修院受訓階段）以及晉鐸後的持續培育。
God’s call, here, specifically points to the priestly vocation.
天主的召叫：這專門指向司鐸聖召。
Joyous response indicates the quality of this journey.
喜悅回應：顯示這信仰旅程的素質。
Process is ruled by principles of human maturation, namely graduality, differentiation (in terms of time and contents), models, and accompaniment by formators.
過程：受人格成熟的原則所規範，諸如：漸進程度、區分（以時間和內容）、模式、培育者的同行情況。
Discernment, here, means heightening awareness of being called, interpreting signs arising from daily life, and increasing joy and enthusiasm.
明辨：這指提高召叫的意識，分析日常生活的徵兆，以及增進喜樂與熱忱。
Development refers to cultivating abilities both spiritually and pastorally.
發展：指培養靈修和牧民方面的才能。
A. Question: Do you find that the following are commonly accepted by the Seminary:
　問：你認為以下項目能被修院普遍接受嗎？
1. Formation is a journey of faith in which a seminarian is to experience grace in his response to God’s Call.                               

Yes  No  
2. The journey though indicating a life-long process will be better divided into two stages: initial formation (within the context of Seminary) and on-going formation after the priestly ordination.                           

Yes  No   
3. Formation consists in the process of personal development and discernment.



Yes  No    
4. The seminarian is held primarily responsible for his own formation by interiorizing God’s grace in joy and enthusiasm.

Yes  No   
5. Formation takes place through the collaboration among the seminarian himself, his peers, his spiritual director, his formators, teachers, etc.   

Yes  No 
6. Formation progress is expressed in a written Annual Report based on fraternal conversations to be submitted to the Bishop.  

Yes  No 
7. Seminary is primarily a place of cultivating genuine human relations and should foster family spirit: mutual care and love.            

Yes  No 
8. Seminary development program fosters the formation of future priests by attending specifically four dimensions: human, spiritual, intellectual, and pastoral.   
Yes  No 
1. 培育是信仰旅程，修生要經驗到一份對天主召叫之回應的恩寵。
是□
否□
2. 信仰旅程儘管是畢生的過程，但最好分為兩個階段：初期培育（在修院受訓階段）和晉鐸後的持續培育。






是□
否□
3. 培育就在於人格發展和明辨過程。
 



是□
否□
4. 修生本人是培育他自己的主要負責人，他要懷著喜悅和熱誠，使天主的恩寵內在化。
 








是□
否□
5. 培育透過修生本身、友儕、神修指導者、培育者與老師等之間合作而產生。










是□
否□
6. 培育的進展要根據弟兄般的交談，書面記錄在《年度報告》內，幷呈交給主教存閱。










是□
否□
7. 修院主要是培養真誠人際關係，以及促進家庭精神的地方：彼此關懷和愛護。











是□
否□
8. 修院發展計畫促進未來神父的培育，要特別注重人格、靈修、知識、牧民四個領域的培育。








是□
否□

B. Human Formation
人格培育
The human personality of the priest is to be a bridge for others in their meeting with Jesus. As the humanity of the Word made flesh was the instrumentum salutis, so the humanity of a priest is instrumental in mediating the redemptive gifts.
Human formation includes all those elements pertaining to human development, and in particular, physical fitness (health), affection (sexual awareness, friendship, intimacy, and sense of belonging), self-knowledge, self-acceptance, self-gift, and capability to properly deal with different kinds of people and situations.
　司鐸的人格，要成為別人與耶穌相遇的橋樑。聖言成了血肉的人性是「救恩工具」（instrumentum salutis），所以司鐸的人性是傳達救贖恩賜的工具。
　人格培育，包括所有人格發展的元素，尤其是體能（健康）、情感（性欲意識、友誼、親密友好、歸屬感）、自我認識、自我接納、天賦才能、有能力妥善應付不同類型的人和處境。
B. Question: Do you find the following elements in your seminary?
問：你認為你的修院具備下列的元素嗎？
1. Nutrition /food is sufficiently healthy and well taken care of.        
Yes  No 
2. There are space and times for outdoor sports / physical training.     
Yes  No 
3. At least seven hours are daily allotted to “sleep” and ‘rest’.         
Yes  No 
4. Time is allotted to “manual work” (including house chores).        
Yes  No 
5. There are programs designed for the development of basic qualities for Self-Emotional Control and Affective Maturity, Friendship and Relation, Celibacy and Chastity.
Yes

No
Which ones?
6. There are programs designed for the development of the capability of properly dealing with people and things (Poverty and Simplicity of life, Obedience and Service, Duty and Responsibility, Cooperation and Team Building, Public speech and communication, Stewardship of material properties).
Yes
No
Which ones?  

7. There are persons who can contribute to human formation: Coordinator or Director for Human Formation, Psychological Counselor
Yes  No  Who? 
8. There are periodical assessments of the effectiveness of human formation programs, the progress of the seminarians:
Yes  No  How often? 
1. 有足夠營養或健康食物和照顧。



是□

否□
2. 修院有空間和時間作戶外運動或體能訓練。

是□

否□
3. 每天至少有七小時「睡眠」和「休息」。

是□

否□
4. 有訂立「勞動時間」（包括院務）。


是□

否□
5. 有包含人格發展的基本素質，包括自我情緒控制與情感成熟度、發展友誼和人際關係、獨身和貞節。


是□

否□

哪一些？__________
6. 有項目幫助妥善處理人與事的能力（貧窮與簡樸生活、服從和服務、本份和責任、合作和團隊建立、公開演說和溝通、財物管理）。


是□

否□

哪一些?___________
7. 修院有人負責促進人格培育：協調員、人格培育主任或心理輔導員。
是□

否□

哪一位（姓名）_____
8.對修生的人格培育計畫的有效性，以及修生在這方面的進展，有定期評估。
是□

否□

多少次___________
C.  Spiritual Formation
靈修培育
　
Spiritual formation is centered on God’s grace-experience, namely, to live in intimate and unceasing union with God the Father through his Son, Jesus Christ, in the Holy Spirit. 
Spiritual Formation is chiefly concerned with different forms of personal and community prayer, union between action and contemplation in daily life, and cultivation of self-rootedness in God.
　　靈修培育以天主的恩寵經驗為中心，意即活于天主聖父借著聖子耶穌基督、在聖神內的親密及不斷共融中。
　　靈修培育首要關注不同方式的個人祈禱與團體祈禱，日常生活中的行動與默觀的融合，以及培養在天主內的自我紮根。
Question: Do you find these elements in your seminary?
問：你認為你的修院有下列的元素？
1. The Liturgical-Sacramental dimension is actively present in the life of the seminarians (Daily Mass, Liturgy of Hours, Homily, Sacrament of Penance, Penitential Rites).

Yes  No 
禮儀及聖事幅度存在于修生的生活中（平日彌撒、早晚課、講道、修和聖事、修和禮）。
是□　否□

2. Development of solid devotions (Devotion to the Blessed Sacrament, the Eucharistic Adoration, Devotion to Our Lady, Praying the Rosary etc.) 

                                                                                    Yes  No  Which ones? 
發展熱心敬禮（熱愛聖體、朝拜聖體、敬禮聖母、誦念玫瑰經等）。
是□　否□　哪一些？___________
3. Personal Prayer (Daily Meditation, Examination of Conscience, Biblical and Spiritual Readings).
Yes  No 
個人祈禱（每天默想、良心省察、閱讀聖經及靈修書本）。

是□　否□
4. Personal and Communitarian Forms of Asceticism (Sacred Silence, Humility and Mortifications, Fraternal Correction, Solitude, Solidarity with the poor and Simplicity of life).
Yes  No  Which ones?
個人和群體形式的修行（神聖靜默、謙遜和克己、兄弟之間的規勸、獨處、與窮人為伴、簡樸生活）。                                               是□　否□　哪一些？___________
5. Means for Spiritual growth (Monthly meeting with the Spiritual Director (foro interno), Monthly and Yearly Retreats, Preparation and Reception of Ministries, Balance between Prayer, Study and Apostolate).                                   Yes  No  Which ones?
深化靈修的方法（與神師每月會面一次、奉行每月及每年的避靜、準備及領受各項 職務，在祈禱、讀書和使徒工作三者中取得平衡）。
是□　否□　 哪一些？___________
6. There are persons who can contribute to Spiritual formation (Spiritual Director, Teachers of different forms of prayers and of different forms of spirituality, Coordinator or Director for Spiritual Formation).                                                   Yes  No  Who?      
修院有人帶領靈修培育（神師、不同形式的祈禱及不同類型靈修的導師、靈修培育協調員或導師）。　                                                        是□　否□　哪一些？___________
7. There are periodical assessments of the effectiveness of spiritual formation programs and of the progress of the seminarians.                                 Yes  No  How often?
對靈修培育計畫的有效性，以及修生的進展，進行週期評估。
是□　否□　多少次?___________
D. Intellectual Formation
知識培育


Disciples of Jesus are perpetual learners from the Lord. The interaction between intellectual formation life and Spiritual formation is needed. Credo ut intelligam, intelligo ut credam. The first task is to acquire a personal knowledge of the Lord Jesus Christ, who is the fullness God’s revelation. 

Intellectual formation deals with the mutual relation between “Faith and Reason”. It has an apostolic and missionary purpose. A program of philosophical and theological studies is required. The understanding of Chinese traditions and cultures is also a necessity.
耶穌的門徒是主的終身學員。知識培育與靈修培育必須是互動的。第一個任務是個人對主耶穌基督有所認識，視祂為天主啟示的圓滿。
知識培育處理「信仰與理性」的相互關係；它既有使徒工作，亦有傳揚福音的目的；必須研讀哲學和神學課程，也要理解中國傳統和本地文化。
Question: Do you find these elements in your seminary? 
問：你認為你的修院有下列的元素嗎？
1. At the basic requirement, a sound liberal arts education for the seminarians is requested (including a good knowledge of Mathematics, Natural science, Social and Behavioral Sciences, World and National History, World and Chinese Literature, Modern Foreign Languages, Informatics and Communication skills, Fine arts [Chinese calligraphy], etc.)                   
Yes  No  Specify
在最基本要求上，修生要有一定水準的通識教育（有良好的數學、自然科學、社會與行為科學、世界與中國文學、現代的外國語言、資訊科技和溝通技巧、藝術［例如：書法〕等）。
是□　否□　請說明___________
2. At the initial stage, a deeper vocational discernment is provided, and some courses on the understanding of the Scripture and Creed, Liturgy, Christian morality, Christian prayer along the line of Catechism of the Catholic Church, Ancient languages [Latin and Greek], etc., are offered.                   Yes  No  Which ones?
在初期階段，提供有深度的聖召分辨，也按照《天主教教理》的內容，提供一些幫助明白聖經和信經、禮儀、基督徒倫理、基督徒祈禱、古代語言［拉丁文和希臘文］等的課程。




    是□　否□　哪一項?__________
3. A balanced, comprehensive, and integrated program of philosophy in view of giving a solid basis for the studies of Catholic Theology and for the “evangelization of culture” is provided (with all the required courses including all the Philosophical Treatises, History of Philosophy [Western and Chinese], Philosophy of life in Chinese Cultural Traditions, Recent Ideological Development in China).
                                                                                              Yes  No  Specify
有一個平衡、全面和綜合的哲學課程，提供穩固基礎，以準備修讀天主教神學及「文化福傳」（課程有必修課程，包括哲學著作、哲學歷史〔西方和中國的〕、中國文化傳統的人生哲學、近期中國意識型態的發展）。
是□　否□　請說明___________
4. A theology program, aiming at “an ever deeper knowledge of the divine mysteries” is offered, - based upon the attitude of  “faith seeking understanding”, - apostolically motivated by “the universal salvation”, - and including all the required subjects (mainly, Fundamental Theology, Bible [OT and NT], Trinity, Christology, Moral Theology [in all its aspects], Ecclesiology, Sacraments, Mariology, Canon Law, Patristics, Church History, Spiritual Theology, Liturgy, Pastoral Theology, Theology of World Religions...
          Yes  No  Specify 
神學課程，旨在基於「信仰找尋理解」的態度，提供「有關天主奧跡的深層知識」，亦即在「向普世施行救恩」的使徒工作推動下，包括所有必修的科目（主要有：基本神學、聖經〔舊約與新約〕、聖三論、基督論、倫理神學〔各方面的〕、教會學、聖事神學、聖母學、教會法律、教父學、教會歷史、靈修神學、禮儀、牧民神學、世界宗教神學。
　　是□　否□　請說明___________
5. Seminarians study Theology in the context of their priestly personal formation and of their cultural experiences:                               　　　　　　Yes  No  
修生在鐸職個人培育以及其文化經驗的氛圍下，修讀神學。
　　是□　否□
6. The academic curriculum as a whole shows a coherent unity between the understanding of faith and the evangelization of the present culture.        Yes  No  

學術課程整體應顯示，在理解信仰與現今文化的福傳上可融會貫通。


是□　否□
7.
A theology program is offered, which includes all the required courses, with particular concern for Comparative Theology of other Religions: Yes  No  
　有提供神學課程，包括所有必修科，也注重其他宗教的的比較神學。
是□　否□
8.
Means for Intellectual growth: Group studies, Private Tuitions, Workshop or Round Table, Individual / Group Research Papers, Use of Library, Thesis,   etc.

                                Yes  No  Which ones?          
協助知識成長的方法：小組研讀、私人補習、工作坊或圓桌討論、個人或小組研究論文、圖書館的使用、論文等。
 






   是□　否□　哪一項?__________
9.
 There are periodical assessments of the effectiveness of intellectual formation programs and of the progress of the seminarians:                              Yes  No  How often?
　　　對知識培育課程的有效性，以及對修生的進度，作出週期評估。
   是□　否□　多少次?__________
E. Pastoral Formation
牧民培育
   “The whole formation imparted to candidates for the priesthood aims at preparing them to enter into communion with the charity of Christ the Good Shepherd. Hence, their formation in its different aspects must have a fundamentally pastoral character” (PDV 57).
    The priest should be able to stand and act in the community in the name and person of Jesus Christ, Head and Shepherd of the Church. It requires to cultivate abilities in the fields of preaching, celebrating liturgy, building Christian community, mission ad gentes, cultural knowledge, and social concerns.
「給予司鐸候選人的整個培育的目的，是為準備他們進入與基督善牧的愛的共融。因此，以其不同觀點來說，他們的培育應具備基本牧靈的特性。」（《我要給你們牧者》宗座勸諭(Pastores dabo vobis)，57）
司鐸應當以教會首領和牧者耶穌基督的名義及身分，在團體中立身和行事。這要求培育他，使之有能力從事宣講、舉行禮儀、建立基督徒團體、向教外人福傳、文化知識，以及社會關懷事務。
Question: Do you find the following dimensions and elements in the Pastoral formation in your Seminary?
問：你認為你的修院在牧民培育方面具備以下的幅度和元素？
1. Pastoral formation is closely connected with Human, Spiritual, and Intellectual formation.                                                   
Yes  No  
2. The cultivation of the aptitude and ability to relate and to communicate with people, and to proclaim God’s Word and to celebrate sacraments.                         Yes  No 
3. The cultivation of the aptitude and ability to build up Christian community and to take part in Church’s Mission.                                
Yes  No     

4. The development of the ability for harmonizing the different duties and activities (prayer, apostolate, rest, etc.)   
Yes  No     

5. It is done through the initiation to pastoral experiences in a parish.Yes  No 
6. It aims at heightening of the awareness of religious pluralism, the preferential love for the poor and the weak, the servant leadership, the sense of pastoral responsibility, the spirit of collaboration with others (collegiality with other fellow priests under the direction of the bishop, cooperation with lay people), the ability to solve conflicts, flexibility and creativeness, the adaptation to new and unexpected circumstances, approachability to people, etc.                                




Which priorities?  
1. 牧民培育與人格、靈修及知識三方面的培育緊密相連。
是□　否□
2. 培養宣講天主聖言和舉行聖事的態度和能力。


是□　否□
3. 培養建立基督徒團體和參加教會福傳使命的態度和能力。
是□　否□
4. 有幫助修生建立能力，使之能調和不同職責和活動（祈禱、使徒工作、休息等）。是□　否□
5. 透過在一個堂區的牧民工作，加深牧民體驗。


是□　否□
6. 旨在提高宗教多元化的醒覺、優先關愛窮人弱小、僕人精神的領導、牧靈責任感、合作精神（在主教領導下，與其他神父的團隊精神，與教友的合作）、解決矛盾的能力、靈活性與創新能力、適應新與意想不到的環境、與別人易於相處等。

哪些是優先？
II) General Situation of the Seminary
A) Name and Place of the Seminary:                                When (Re-opened)? Where? 

B) Number of the seminarians in the last ten years, if you know
   2000, 2001, 2002 ... 2009, 2010, number of Philosophers, number of Theologians
C) Courses and Subjects, offered during the years of Philosophy and of Theology
D) Daily Schedule of the activities (+ weekly and monthly, if any)
(二) 修院概況
A. 修院名稱及地點：
重開日期：
重開地點：
B. 最近十年的修生人數:
	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010

	神學生

	
	
	
	
	
	
	
	
	
	
	

	哲學生

	
	
	
	
	
	
	
	
	
	
	


C.課程和科目：（請填寫你服務的修院所提供的神學及哲學課程和科目。）
神學:
哲學:
D.每天的日程表（如果有每週及每月的活動表，也請填寫。）
E. Structure and Administration of the Seminary
修院的架構與行政
Question: Do you find the following elements in your seminary?
1. There is a sort of Diocesan Priestly Formation Committee, appointed by the Bishop (bishops if inter-regional seminary) and composed of priests and lay people, whose duty is to take care of the mission and policy of the seminary, and to plan ahead the human resources (choice of professors and formators and plan for their updating).                                               
Yes  No 
2. A rector (and/or a deputy rector) is appointed by the Ecclesial authority according to the canon law, as the principal agent responsible for the implementation of the seminary program and is held accountable to the Bishop(s).        Yes  No  
3. The Seminary has a Formators’ Team, officially appointed by the Bishop (s) in charge of deciding the guidelines of the formation of the seminarians and of accompanying them in the formation process.                                                Yes  No 
4. A vice-rector, whose duty is to assist the rector.           Yes  No 
5. A Spiritual Director and extraordinary Confessors.       Yes  No 
6. Other Formations Staff: Director of Human Formation, Director of Pastoral Formation, Business manager or Treasurer in financial matters, Officer for management and public relations, etc.                                                                  Who?        

7.  Teaching Staff, with a canonical mission, profession of faith, and teaching qualifications. 
  Specify
8 Scheduled meetings for planning and review.                  Yes  No  How often? 

1.設立教區司鐸培育委員會之類的組織，成員由主教（或主教們，若修院是跨地區性）委任，包括神父和教友，他們的職份是為確保修院的目標和政策得以推行，以及人事安排（教授和培育者的選拔和進修計畫）得以落實。

是□　否□
2. 修院有一位院長（及／或一位常務副院長），由教會當局按照天主教法典委任，作為執行修院一切項目的主要負責人，幷當向主教負責。是□　否□
3.修院有一個培育小組，通常由主教（或主教們）委任，主管修生培育的方針，以及在培育過程中陪伴他們成長。
是□　否□
4.有一位副院長，職責是協助院長。　
是□　否□
5.有一位神師和特派告解司鐸。
是□　否□　
6.其他培育成員：人格培育主任、牧民培育主任、財務主任、管理及公共關係主任等。

是□　否□　哪一位?
7. 教學老師，要具備天主教法律所訂明的使命、宣認信仰、教學資格等。


是□　否□　請說明
8.有定期策劃和檢討會議。

是□　否□　多少次?

III) Vocational Discernment
　 分辨聖召
Vocational Discernment is the process of analyzing, understanding, and evaluating signs, expressions, and elements of an individual personality through which the Holy Spirit indicates that a particular candidate is called to the priestly life. The Bishop should appoint some delegates, preferably members of the formators’ team of the seminary, who keep contacts with the candidates, with their parish priest and their family, in order to carry on the screening process of the signs of their vocation, in a gradual manner.  

Potential candidates for the priesthood must be in prayerful dialogue with God and with the Bishop’s delegates to discern their vocation. Eventually, this dialogue may come to some conclusion. When a candidate’s “suitability” emerges in a clear way from the discernment, he may be advised to apply for the admission to the Seminary. Dioceses and Seminaries must have a clear Admission Policy, which can be regularly reviewed and updated. When a candidate’s “suitability” does not emerge from the discernment, he may be asked to give up or to delay the process. 

分辨聖召是對個別候選人的徵兆、表現及因素，進行分析、理解以及評估的過程；透過聖神，它能指出個別候選人確被召選度司鐸的生活。主教應當任命一些代表，最好是修院培育組的成員，他們可聯絡修道候選人、他的堂區司鐸和家人，以漸進方式進行甄選過程，識別他們聖召的徵兆。
具有潛質的司鐸候選人，必須多祈禱或與天主對話，以及與主教的代表一起分辨他的聖召。最終，這種對話會達致一定的結論。一旦候選人的適合程度會從分辨中顯露出來，就可建議他申請加入修院。教區及修院必須有一個清晰的收錄政策，但必須定期檢討和更新。當一個候選人的適合程度未能從分辨中顯露出來，他或許被邀請放棄或延遲這個過程。
III. Questions: 
A. Are some formators appointed for the vocational discernment and does a discernment procedure exist?       








     Specify            
修院有沒有一些培育者，受命幫助分辨聖召，以及有沒有一個分辨程式。　


請說明                    
B. In discerning the suitability of a potential candidate to enter the Seminary and proceed for the formation program, are there the following elements? 

在分辨一個具備潛質的司鐸候選人進入修院，以及進行培育課程時，有沒有以下元素：
1. During the interviews with the potential candidate, he shows a serious commitment in his journey of faith and to keep a constant attitude of discernment: 
Yes  No 
2. He has ‘indications’/‘signs’ in human dimension, that should be considered the minimal qualities necessary for admission to the priestly formation:
Good physical and mental health (absence of serious pathology, HIV, addictions, strong emotive instability, or other forms of abnormalities)                
Yes  No   
An affective-sexual maturity appropriate to their age:        
Yes  No 
A genuine empathy that enables the applicant to connect well and personally with others:             
Yes  No 
Taking into consideration family background and the following relationships:                 
    　　A sufficient freedom to make choice:                    
Yes  No 
A capacity for growth:                                     
Yes  No 
A deep desire to be a man for others:                          
Yes  No  
1. 在具備潛質的司鐸候選人面試中，應考慮到他對信仰旅程顯出嚴謹的承諾，又能對分辨持有恒心的態度。
是□　否□
2. 他在人格領域上，有徵象顯示他已達到可被錄取接受司鐸培育的最低要求。


是□　否□
身心健康（沒有嚴重病理、愛滋病、毒癮、情緒頗不穩定、異常行為）
是□　否□
在情感及性方面，持有配合其年齡的成熟態度。
是□　否□
具有真誠的同理心，使他與其他人保持良好關係。
是□　否□
考慮以下的家庭背景和關係：


具有充分自由作出抉擇。
是□　否□
具有成長的潛質。
是□　否□
具有強烈願望為他人而活。
是□　否□
3.   Indications in spiritual dimension:
A man of faith who prays daily               
Yes  No                   
Coming from a life of commitment in a parish (or similar setting) 
Yes  No 
Frequent Eucharist (not only once a week)
Yes  No 
Regular sacramental confession 
Yes  No 
Commitment in the spiritual life   
Yes  No 
Aptitude for community life 
Yes  No 
Willing to share his life and cooperate with others 
Yes  No 

    在靈修領域上的標記：
是一位有信仰的人，每天祈禱。
是□　否□
在堂區（或類似情況）內願意承擔責任。
是□　否□
時常參與感恩祭（每週不只一次）。
是□　否□
定期領受告解聖事。
是□　否□
對靈修生活肯投入。
是□　否□
適合群體生活。
是□　否□
願意與他人分享自己的生活，易與他人合作。
是□　否□
4. Indications in intellectual dimension:
Capacity for critical thinking and for synthesis  
Yes  No 
Ability to understand both abstract and practical questions 
Yes  No 
Ability to communicate effectively in both oral and written form 
Yes  No 
The required High School Education standard     
Yes  No 
在知識領域上的標記：
有批判思維能力和綜合能力。
是□　否□
有能力理解抽象和實際問題。
是□　否□
在說話和書寫兩方面，都有溝通能力。
是□　否□
達到高中教育程度。
是□　否□
5. Indications in pastoral dimension:
Love for the Church and her Mission  
Yes  No 
Sensitive to the needs of others and desire to respond them 
Yes  No 
Willingness to take initiative 
Yes  No 
A good balance between prayer life and active life
Yes  No 
在牧民領域上的標記：
愛護教會和她的使命。
是□　否□
對別人的需要敏銳，幷願意回應這些需要。
是□　否□
有主動工作的精神。
是□　否□
在祈禱生活和日常活動之中取得平衡
是□　否□
6. Indications in Right Intention:
Strong adherence to faith and religious values 
Yes  No 
Proper motivations (detected through psychological sciences)  
Yes  No 
Joy and serenity in community life (in general)  
Yes  No   
懷有正確意向的標記：
強烈堅持信仰和宗教價值。
是□　否□
（透過心理檢測知道）持有正確的動機。
是□　否□
（總體說來）對團體生活持有喜樂與祥和的心態。
是□　否□
7. The applicant should provide: Evaluations from their pastors or teachers,
Records and evaluations from a previous seminary or religious institute (if applicable), Baptism and Confirmation certificates, Personal documents (Birth certificate or other ID document), Criminal background checks (if applicable), Academic records, Health certificate, Psychological evaluations or assessment, Applicant’s letter for the application where his intention is clearly stated, Clearance of marriage bond (if applicable). 
Yes  No  Specify
申請人必須提供：他們的牧者或教師的評估。
　  以前的修院或宗教機構（如適用）的記錄和評估、領洗和堅振證明書、個人證件（出生證或其他身份證）、犯罪背景查考文件（如適用）、學業成績、健康證書、心理檢測或評估、申請人在申請信中明確表示他的意圖、婚姻解除檔（如適用）。
是□　否□　請說明___________
IV)  Admission 

錄取修生
Candidates for admission in the Seminary should have attained, at least in some measure, growth in human, spiritual, intellectual, and pastoral dimensions. The applicants should show their conviction that God bring them to the Seminary, so that they are willing to further carry on with the formators the discernment of God’s will.
申請進入修院者必須：在人格、靈修、知識、牧民四個領域，達到一定程度的成長。申請人必須顯示自己深信，天主現在帶領他們來到修院，因此他們願意繼續與培育者一起，更深入地分辨天主的旨意。
Question: As for the admission process, do you find the following elements?
問：收生過程中，你服務的修院是否具備下列元素？

1. The Diocese/Seminary has established a clear admission procedure.  
Yes  No 
2. The procedure includes a dialogue with the rector (and the spiritual director) prior to the submission of application.  
Yes  No 
3. The candidate has to present FREELY his written application with his self-assessment and motivations. 
Yes  No  

4. An admission committee has been formed to assist the process.      
Yes  No 
5. Opinions are requested from those who are involved in formation and teaching of the applicant.                                              
Yes  No  

6.  After the discussion of admission committee, the final step of admission is taken by the Bishop. 
Yes  No 
1. 教區或修院設立了一個明確的收生程式。
是□　否□
2. 在遞交申請前，已與修院院長（及神師）交談過。
是□　否□
3. 候選人自願地提交書面申請，說明他的自我評估和修道動機。
是□　否□
4. 修院成立收錄委員會，以協助這收錄進程。
是□　否□
5. 徵集將來有份擔任申請人的培育和教學的人士的意見。
是□　否□
6. 經過收錄委員會的討論，最後一步是由主教批准錄取。
是□　否□
Thank you. 謝謝！
APPENDIX 附錄
(繁體版)

聖神修院的培育使命
Holy Spirit Seminary: Mission of Formation
目標
按照教會訓導，培育肖似善牧基督，具有使徒精神的牧人。他們須有深度的信仰，成熟的司鐸召叫，整全的人格，健康的身心，能與別人相處、合作，及具備與牧職相關的能力。
AIM
According to the teaching of the Church, the Seminary aims at forming shepherds, who are configured to Christ the Good Shepherd, and who acquire a truly apostolic spirit. They should possess a deep faith, a mature vocation to the priesthood, an integral personality, a good physical and psychological health, the capability to live and cooperate with people, as well as to properly perform the leadership role.
聖神修院各階段培育的目標
Holy Spirit Seminary’s OBJECTIVES 

for Each Stage of Formation
1. 先修階段：轉向更專注的信仰生活
    Introductory/Orientation Stage：Turning towards a greater concern for religious life 
· 深化信仰：增強對聖經和教理的認識；學習祈禱，養成靈修生活的紀律
Deepening one’s faith: strengthen the understanding of the Word of God and of the Catholic Doctrine; improve the practice of prayer, cultivate the discipline of the spiritual life
· 融入團體：認識自己，認識弟兄，學習溝通合作，互相支援
Joining in the community life: know one self, understand the brothers, practice communication, cooperation, and mutual support
· 分辨聖召：淨化意向，進一步瞭解教區神父的聖召，確定自己的召叫
Discerning one’s vocation: purify one’s intentions, understand better the vocation of the diocesan priest, confirm one’s vocation  

2. 哲學階段：以基督為師，潛心修行
    Philosophy Stage: deepening the spiritual cultivation with Jesus Christ as Master
· 在團體生活中有自我犧牲的精神
        Possess the spirit of self-sacrifice within the community life
· 認識人性，修練美德（忠誠、自律、責任感等等）
Understand human nature, practice virtues (honesty, self-discipline, sense of responsibility, etc.) 

· 有追求真理的熱忱，服膺真理的胸襟
        Foster the passion of searching for truth, the readiness to accept the truth
· 能批判地反省事理，以適宜的方式表達
        Learn to critically evaluate problems and events, to express one’s opinion in a proper way
3. 神學階段：效法善牧基督，服務天主子民
    Theology Stage: Imitating Christ the Good Shepherd, Serving the People of God  
· 藉著將領受的職務，瞭解服務的意義
        Understand the meaning of the ministries one is going to receive  
· 不止自己修行，亦能帶領別人修行
Carry on one’s self-cultivation, so to be able to guide people in it
· 具牧靈愛德，領袖的視野和能力
        Possess pastoral charity, the vision and the ability of a leader  

· 在服務中成己淑人
 Fulfilling oneself and others through service
對修生的評估準則
GUIDELINES for the Evaluation of the candidates
I. 整體評估General Evaluation
    A. 對培育的態度 Attitude toward formation
1. 對培育持開放態度
    
Constant open attitude toward formation
2. 願意對培育者表白自己
        Willingness to open oneself up to the formators 
3. 致力將培育的價值內在化
    Commitment to interiorize the formation values
4. 能恰當地跟長上（教會權威）往來
    Capability to properly relate with the Superiors (Church authorities) 

    B. 對聖召的態度 Attitude toward One’s Vocation
1. 渴望過司鐸生活
    Desire to live and work as priest
2. 對做神父的動機有深切的反省，並不斷淨化
    Deep awareness of the motivations to become a priest, and continuously rectifying them
3. 明瞭神父生活的特質，實踐服從、獨身、神貧三個福音勸喻 
Clear understanding of the characteristics of the priestly life, namely, the practice of the three evangelical counsels, obedience, celibacy and spiritual poverty
4. 有積極的行動顯示自己對教會的承擔
    Positive actions in showing one’s concern and responsibility for the Church
C. 對團體的態度Attitude towards community
1. 對團體有歸屬感
    Sense of belonging to the community
2. 愛惜修院公物
    Care for the properties of the Seminary
3. 耐心聆聽，關心別人的需要
    Patience in listening to and Concern for the needs of other people
4. 尊重團體作息的時間（院務、運動、禮儀、膳食）
    Respect /Observance of the timetable of the Seminary (services, activities, liturgy, meals…)
5. 善用團體一起或個別交談的機會，彼此認識，互相勉勵
Good use of occasions for communitarian and individual dialogue, for mutual understanding and encouragement
6. 說話有禮貌、有愛德，顧及別人感受
    Kindness in words and charity in action, caring for the feelings of others
7. 能為公益而放下個人的喜好
    Readiness to give up one’s individual preferences for the common good
8. 願意與弟兄建立友誼，維持健全的友誼
    Willingness to start, keep and build up friendly relationship with all brothers
9. 尊重弟兄關係的界線和個人空間
    Respect for the relationship limits and the individual space of the other brothers 

II. 個別培育範疇評估 Evaluation of the dimensions of Formation
   A. 人格培育Human Formation
1. 能自我反省  

    Capability to reflect on oneself
2. 認識自己的長處、短處、能力
    Understanding one’s positive and negative points, talents included
3. 意識自己的情緒和感受，懂得適當表達自己的情緒和感受 
    Awareness of one’s feelings and emotions, and ability to properly express them
4. 懂得接受成功和失敗 
Knowing the proper way to deal with one’s success and failure 
5. 能正視自己、接納自己 
    Correct vision and acceptance of oneself
6. 對自己的生命有責任感，生活有紀律
    Sense of responsibility for and sense of discipline in life
7. 願意為改善自己而作出努力，超越自己
    Constant efforts to improve and to transcend oneself
8. 抱開放態度接受別人的批評和讚賞
    Positive acceptance of other people’s criticism and praise
9. 懂得分配時間，處理壓力，過平衡的生活
Knowing how to plan one’s time, to deal with pressure, and monotony of life 
10. 有獨處和面對孤獨的能力 
    Ability to deal with isolation and solitude 
11. 注意個人衛生、儀表
    Care for one’s hygiene and dignified bearing
12. 注意身體健康（運動、飲食）
    Concern for one’s health (sport, food…)
13. 具基本的社交技巧，能自然地與不同年齡性別的人交往
 Basic communication skills and ability to relate in a natural way with all people of different age and sex. 

    B. 靈修培育 Spiritual Formation
1. 信賴天主，在一切事上學習把自己交托給祂；為跟隨基督，願捨棄一切 
 Faith in God, learning to trust oneself to Him in all circumstances; willingness to give up everything in order to follow Christ
2. 效法聖母、聖人熱愛耶穌和教會
    Imitation of the Virgin Mary and of Saints in loving Christ and the Church
3. 熱愛聖言、聖體和教會的禮儀生活
    Deep love for the Word of God, the Eucharist, the Liturgical Life of the Church
4. 忠於日常祈禱，恒常閱讀聖書
    Faithfulness in the daily prayer and constancy in reading religious books 
5. 積極參與團體的靈修活動
    Positive participation in the communitarian spiritual activities
6. 虛心尋求靈修指導，定期領受修和聖事
Humbleness of searching spiritual guidance, and regular reception of the Sacrament of Reconciliation
7. 對教會的靈修傳統有整體的認識
    Thorough knowledge of the spiritual tradition of the Church
8. 願意在靈修生活上擴闊視野，不斷成長
    Efforts to widen the vision of one’s spiritual life, and to make progress in it
9. 能在靈性成長方面幫助別人
    Ability to help other in their spiritual progress.
    C. 學術培育 Intellectual or Academic Formation
1. 能善用時間，主動學習
    Capability to make good use of time, and to carry on personal study
2. 掌握學習上和牧職上必需的語文
    Mastery of the languages required by one’s studies and pastoral ministry
3. 能用說話和文字清晰地表達自己
    Ability to clearly express one’s ideas both in speaking and in writing
4. 投入哲學和神學的學習
    Serious involvement in studying philosophy and theology
5. 忠於聖言和教會訓導
    Faithfulness to the teaching of the Bible and of the Church Tradition
6. 充份掌握天主教教義，能以說話和文字宣認、說明
 Full mastery of the doctrine of the Catholic Church in order to be able to announce and explain it both in words and in writing.
    D.  牧民培育Pastoral Formation
1. 能按牧民處境宣講聖言
    Ability to explain the Word of God in any pastoral circumstances
2. 熟悉牧民禮儀和講道技巧
Good homiletic skills for pastoral and liturgical services
3. 對傳福音懷有熱忱
Zeal for evangelization 
4. 有牧靈愛德的精神，願意接觸一切人
Spirit of pastoral charity, willingness to approach everybody 

5. 能對一切人開放，同時亦清楚修生的社交界線
Openness to all people, but keeping the proper lines according to the seminarian’s identity 
6. 能忠實地介紹和解釋教會的倫理訓導
Ability to faithfully present and explain the ethical doctrine of the Church 
7. 關懷弱小貧困和被忽視的人
Concern for the weak, poor and marginalized people
8. 具牧職所需的領導才能和管理技巧
Leadership talent and management skills for a good pastoral ministry
9. 能與別人合作
    Capability to cooperate with other people.
THE END
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